




















Element QSE Scorecard Draft Phase 2

Weighting Scorecard

Weighting
Ownership 20 points . 20 points
Management control 20 points 10 points
Employment equity 20 points 10 points
Skills Development 20 points 20 points
Preferential procurement 20 points 20 points
Enterprise development 20 points 10 points
Residual 20 points 10 points

A Qualifying Small Enterprise may elect to be measured using five of the seven elements of broad-based black economic
empowerment

Should there be no employees in the employ of the measured enterprise, the enterprise cannot include the employment
equity element as one of the elected elements

Each indicator will have a weighting of 20 percent, resulting in a total of 140 available BEE points

When electing to be measured using more than five of the seven elements, the BEE Status must be determined using a total
of 125 BEE points
A Qualifying Small Enterprise which elects to include the ownership element in their measurement, will have its ownership

score (including bonus points) multiplied by 1.25, provided that the enterprise scores a minimum of 20 points (including
bonus points) for ownership, before the apphcatlon of this multiple.

8002 LHVVIN 02 LNVHIONSLIVVLS

6 9880t ON



Measurement Principles:

A Measured Enterprise’s score for a particular indicator is calculated by dividing the enterprise’s actual contribution
(as described by the relevant indicator) by the corresponding target

The result is multiplied by the corresponding indicator weighting points to obtain a score for that indicator

Where the enterprise attains a score in excess of the indicator weighting points, the enterprise shall only be entitled to
the corresponding weighting points

The score for an element is the sum of indicator scores under that element

A measured enterprise's overall BEE score out of 100 will determine its BEE status and BEE procurement recognition
level

Attention is drawn to Clar=~ 5.1.2.2 in terms of ownership for enterprises.
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ELEMENT

WEIGHTING

CATEGORY

INDICATOR

INDICATOR
WEIGHTING
POINTS

TARGET

OWNERSHIP

20%

Voting rights

Exercisable Voting Rights in the Enterprise in the hands of black
people

25%

Economic

interest

Economic interest in the Enterprise to which black people are entitled

25%

Realisation

points

Ownership fulfilment

Yes

Net equity interest
10% of the Target (Year 1)
20% of the Target (Year 2)
40% of the Target (Year 3,4)
60% of the Target (Year 5,6)
80% of the Target (Year 7,8)
100% of the Target (Year 9,10)

25%

Bonus points

Involvement in the ownership of the Enterprise of:
- Black Disabled People

- Black Youth

- Black Women and/or

- Broad-based Ownership Schemes

15%

LAND
OWNERS

20%

Commercial agricultural land transferred or sold to black people

20

30%
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Bonus points

Contribution to achieving in excess of 30% land transfer.

30%
{Bonus point per
each percentage of
land transferred
above 30% of total
land)
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Owner-

Black representation at Owner-manager level

§ - 20% Manager 20 25.1%
§ E Participation
g Bonus Points | Black women representation at Owner-manager level 2 10%
w Black representation at Manager-Controller'level 6 40%
§ -EE,J 20% Black women representation at Manager-Controller level 6 20%
E‘ w Black employees as percentage of total employees 4 70%
E E Black women as percentage of total employees 4 35%
Employee enrolment/ involvement in Recognised Training 5 Yes
Programmes
E Skills development spend on black employees in addition to Skills 15 1%
E Development Levy (except where the enterprise is exempted from
g payment of the skills development levy) as a percentage of the
5 20% Leviable Amount (or as a percentage of total annual payroli, for
g entities exempted from the skills development levy).
j (85% of spend focused on core skills as identified by the enterprise
ﬁ and critical skills as identified by the relevant SETA).
Bonus points | Percentage of employees at ABET level 3 2 70%
o - BEE procurement spend from suppliers in accordance with the BEE 20 50%
E uz, 20% procurement recognition system contained in section 5.5 of the
E § Charter
w >
o o
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Cumulative contribution to enterprise development as a percentage of 20 1%
- cumulative net profit after tax measured from the Commencement /
5 E Inception Date to the date of measurement
o
[
r O
‘,;'_" d 20% Bonus points | Lease of 20% land or capital assets on a long term basis to black 3 Lease longer than
Z
L E persons which meets the criteria of a qualifying transaction as outlined 10 years
in paragraph 5.1.1.3

. = Corporate Cumulative Rand value of corporate social investment contributions as 1% (CSl)
'uz_.l g Social a percentage of net profit after tax over five years and/or Land made 20
= < investment available to farm workers measured from the commencement date of
s =

o . . .

d = 20% Spend and/or | this Charter or the Inception Date over 10 years of the Charter period 10% (land for farm
>
l.InJ E Land labourers)
J available to
§ § farm
2 0 ,
X a workers
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